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REFLECTIONS

FROM THE DIRECTOR

b

After 36 years in existence, is the Purdue University Women in Engineering Program
still needed? | could point to statistics that show that only 18 percent of engineering
undergraduates at Purdue are women, and only 19 percent of engineering graduate
students are women. Or | could point to national statistics that show a steadily
declining representation of women in the first year of engineering studies. It was 16.3
percent in 2004—the lowest percentage in 15 years. But instead | will point to the
rationale presented by the College of Engineering’s Diversity Action Committee.

Workforce Availability Rationale — The demographics of the U.S. population are
shifting such that minority groups are making up larger and larger percentages of the
total population. If engineering students continue to be as predominantly Caucasian
and male as they are today, the United States will not produce enough engineers

to fill available jobs. At the same time, countries such as Japan and China are now
producing one and a half and four times more engineers than the United States, even
though these two countries were at the same level as the United States in 1985.

Responsiveness Rationale — The groups conceptualizing, designing, producing,
and marketing products need to understand the customer. Companies that would
like to successfully market to women, minorities, and/or international customers need
to have significant representation from those target groups. As the buying power

of women increases, for example, it makes good business sense for companies to
target the female consumer.

Innovation Rationale - If a job is routine, then a homogeneous group of workers
is ideal. But if a job requires creativity and innovation, like engineering jobs do, then
a team of people who approach problems differently, think differently, and were
shaped by different experiences will deliver a better product. In other words, diversity
is crucial to innovation.

Considering these rationale then, | would say, yes, the Purdue University Women in
Engineering Program with its mission to enrich the profession of engineering through
the full participation of women is absolutely necessary and critical to the future of
engineering in the United States.

So, on behalf of the Women in Engineering Program, thank you for the support you
provide to our future engineers.

Sincerely,
Beth Holloway g
Director, Women in Engineering Program




MISSION

M Purdue National

The Women in Engineering Program at Purdue University is dedicated
to enriching the profession of engineering through the full participation
of women. We develop and direct activities that provide:

encouragement for girls and young women to study engineering
information about careers and companies

an environment conducive to the successful completion of
students’ studies

We also maintain strong relationships with alumnae and employers
who generously support our program.

OBJECTIVES

Enrollment of Women in Engineering
Fall 2004

Total -

First-Year Program Graduates

Nuclear Undergraduates
Mechanical

Materials Science
Interdisciplinary
Industrial

Electrical & Computer
Construction

Civil

Chemical

Biomedical

Agricultural & Biological

Aeronautical & Astronautical

Projected Income « 2005-06

WEPAN Reimbursement
Alums and Friends 8%
14%

University Funds
37%

Corporate Gifts
41%

Administration

provide career information and encouragement to pre-
college girls and young women to continue achievement
in math and science and consider engineering as an
appropriate career choice

encourage women to matriculate at Purdue University in the
College of Engineering

ensure a climate in the College of Engineering that allows
young women to reach their full potential

provide opportunities for women engineering students to
develop leadership skills that can be utilized in their future
lives

encourage women to consider graduate education and
academia among their options upon graduation

maintain open communication with alumnae and their
employers to encourage their continued participation in and
support of the Women in Engineering Program

Projected Expenses « 2005-06

Program Pre-College Outreach
8% Retention

54% Ui

Recruiting
14%

Communication
5%
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Since its inception in 1969, the Purdue Women in Engineering Program has been committed to
increasing the number of women engineering graduates. Our programs are designed to increase
the recruitment, retention, and graduation of women engineering students. Each year we reach
out to support and inform more than 2,000 girls and young women—from elementary school
through graduate school. Following is a description of our individual programs, with a spotlight on
three of them: LEAP-II, the M&M: Mentors and Mentees Undergraduate Mentoring Program, and
the WIEP-WISP Tutoring Service.




OUTREACH ACTIVITIES

Love Engineering At Purdue |
(LEAP-I): LEAP-| is a weeklong
residential or day-only camp involving
rising 7th and 8th graders in hands-
on engineering activities. Participants
break into teams to design and build
a toy for young children. The campers
also disassemble and reconstruct a
computer, tour engineering facilities,
attend workshops on leadership skills,
receive computer training, and make
electronic presentations about their
experiences. (Sponsored this year by
International Truck & Engine Corporation
and Boeing Corporation.)

Love Engineering At Purdue Il
(LEAP-II): LEAP-II is a weeklong
residential or day-only camp involving
rising 8th and 9th graders in hands-

on engineering activities. Campers
participate in a Lego Robolab robotic
team challenge. The participants

also assemble electronic kits, tour
engineering facilities, attend workshops
on leadership skills, and make electronic
presentations about their experiences.
LEAP-II was launched in the summer of

2004 to meet the growing interest for an
engineering summer camp. This camp
allows a more personalized experience
for the older student and for those
campers who would like to come to
camp again while in middle school. The
LEAP-II camp is intentionally designed to
be diverse—ethnically, geographically,
and otherwise. Over the past two years,
40 percent of the campers have self-
identified as Caucasian, and 34 percent
have self-identified as African American.
In addition, while just over half of the
participants reside in Indiana, 26 percent
are from Ohio, and 11 percent are from
Michigan. Students from as far away as
Massachusetts have participated.

Comments from participants (in
response to the question “What did you
like best about LEAP-11?”):

e | liked making and programming the
robots.

| liked the Boiler Challenge the best
because it really made me stop and
think and learn how to work better in
a team.

¢ | liked meeting new girls and learning
about engineering.

e | really liked the Industrial Engineering
and Nanotechnology tours.

¢ | liked the opportunity to meet other
girls with similar interests as myself.

e | liked the robot project, the ice cream
production, the car crash derby, and
the dorm time best.

(Sponsored this year by Caterpillar.)

Exciting Discoveries for Girls in
Engineering (EDGE): This one-week
residential camp for rising sophomores
and juniors began in the summer of
2003. Campers assemble electronic kits,
work on group projects, and participate
in experiments during laboratory

tours. They also participate in a First
Lego League robotic team challenge.
The event stresses engineering as a
profession used to solve problems

that help society. (Sponsored this year
by Boeing Corporation and Delphi
Corporation.)

LEAP Il Participant Home States LEAP Il Participant Ethnicities

11% 34%

O Other
O Unknown

O Massachusetts E Caucasian
@ Ohio

O Hlinois

O Indiana
O Michigan
O Missouri

O African American
O Asian American




RECRUITING ACTIVITIES

WIEP Preview Days: Each fall and
spring high-school juniors and seniors,
their parents, and teachers are invited to
Purdue for a day. Prospective students
learn about two types of engineering
from engineering professors and
graduate students. They also participate
in a question-and-answer session with
current women engineering students
and hear from a panel of Purdue
women engineering alumnae. Campus
tours, lunch with a keynote speaker,
and sessions about residence halls

and financial aid are also included. The
Purdue University section of the Society
of Women Engineers assists with the
planning of Preview Days and provides
the approximately 50 student volunteers
needed to make each Preview Day
successful. (Sponsored this year by
Boeing Corporation, Fluor Corporation,
and General Motors.)

Personal Connection Program:
Young women admitted to the College
of Engineering are matched with
undergraduate women students or
alumnae from their home area. The

Purdue students and alumnae answer
questions about the university and
engineering, and encourage the high-
school students to enroll in engineering
at Purdue. In addition to this contact,
program staff and volunteers call stu-
dents during the spring semester to
answer any additional questions ad-
mitted students may have. (Sponsored
this year by John Deere and General
Motors.)

Merit Awards: One-time awards of
$1,000 are given to the top students
admitted to the College of Engineering.
Continuing student incentive awards,
provided by corporate and alumnae
donations, range from $250 to $2,500.
These awards encourage outstanding
academic achievement and student
leadership. More than $70,000 worth of
awards is given annually.




RETENTION ACTIVITIES

Earhart Residential Program:
Every year since 1994, undergraduate
women majoring in engineering have
been able to choose to live on one of
three designated engineering floors

in Earhart Hall. Students living on the
engineering floors have access to
female engineering mentors who provide
support and encouragement. Since all
engineering students share a common
first-year curriculum, women on these
floors can easily form study groups
and social networks. In addition, the
WIEP-WISP Tutoring Service is located
in Earhart Hall for the convenience of
the women who live on the engineering
floors. (Sponsored this year by General
Motors.)

M&M: Mentors & Mentees Under-
graduate Mentoring Program:
One program matches first-year women
with juniors, and the other matches
sophomore women with seniors for
formal and informal activities. In the
context of mutual mentoring, students
receive affirmation and strategies to
succeed in engineering. The program
is based upon eight monthly meetings
that provide academic, personal

development, and professional strategies.

The objectives of the program are:

¢ to enhance personal support of
students through contacts with female
role models and mentors on a monthly
and weekly basis

e 1o build confidence in students through
the affirmation of their skills and values

¢ to share effective strategies that lead
to successful completion of their
engineering education and prepare
them for future careers as engineers

The program is facilitated by eight
students from various engineering
disciplines. This leadership team
facilitates the monthly meetings,
coordinates with the program speakers,
conducts and analyzes surveys sent to
participants, and writes an annual report
of the M&M program. The leadership
team also produces a monthly
newsletter for participants and conducts
a quality-control assessment of each
pair's mentoring relationship.

Participants are surveyed after each
meeting and at the end of every year.
Those in the first- and third-year
program rated it as follows (on a scale

of 1 to 5 with 5 being the highest score):
supportive (4.13), affirmative (4.09), and
strategic (4.62). Similarly, the participants
in the second- and fourth-year program
rated it as supportive (3.94), affirmative

(8.88), and strategic (4.68). The one-year
retention rates for program participants
over the past five years are close to 100
percent (see chart).

Comments from participants:

* The girls and the speakers have
made me a lot more comfortable in
engineering.

e This program is the only support |
receive, and | love it!

* The speakers are really inspiring.

* Meeting with my mentor was both
fun and supportive.

| loved hearing past Purdue students
who have made something special in
their lives after college.

It gives me confidence seeing my
mentor being so successful in
engineering.

Being a part of this program has
shown me that I'm not alone in my
struggles. Thank you.

Students on the leadership team have
also benefited by being part of this
program. Their comments:

e |tis very encouraging to know that
we are a part of something that is
making engineering a better
environment for women to succeed in.

Undergraduate Mentoring Program (M&M)
Retention Results (2000-2005)

Year

2000-01
2001-02

Participants

# Retained
or Graduated

96 96
96 93
2002-03 96 90 94%

2003-04 96 91 95%
2004-05 96 94 98%

% Retained
or Graduated

100%
97%

- Tl



RETENTION ACTIVITIES

* | have really enjoyed being on the
team, and | feel that if | weren’t, | may
have dropped out of engineering.
(Sponsored this year by Abbott
Laboratories, Applied Materials,
Kimberly Clark Corporation, and Ford.)

ENGR 194, Women in Engineering
Seminar:

First-year students may elect this one-
credit course, which utilizes dynamic
speakers to reinforce the student’s
educational and career choices.
Students hear presentations from a
variety of practicing engineers who talk
about their engineering career choices,
their daily routines on the job, and their
challenges and successes in both their
professions and their personal lives.
Speakers range from well-established
corporate executives to recent
graduates. In addition, first-year students
meet weekly in small groups for active
sharing of information and support.
Seminar speakers act as energizing

role models, while the peer groups
provide much of the community building
emphasized in retention literature.
(Sponsored this year by General Motors
and Honeywell.)

3% 3% 3%

WIEP-WISP Tutoring Service:

A free tutoring service for first-year
classes, co-hosted by the Women in
Science Program (WISP), is offered on
a walk-in basis. Women who are upper-
class science and engineering majors

in their respective honor societies are
employed and trained as tutors. In
addition to providing homework help,
the tutors are seen as mentors and role
models. Tutoring takes place in Earhart
Hall for the convenience of the women
who live on the engineering and science
floors.

For the 2004-05 academic year, 115
students used the service 280 different
times. A majority of these students lived

in Earhart Hall, as shown in the pie chart.

Chemistry was the most tutored subject,
followed closely by calculus.

In addition to the tutoring service
benefiting the students who visit, it
also benefits those who provide the
services. One tutor who has been

with the program three years said the
following about her experiences: “I've
met a lot of great people and have had
the opportunity to share my experience
in engineering with incoming freshmen.
| was able to help students with their
classes and also reassure them in
their pursuit of an engineering degree.

Also, by helping students in math and
physics, | personally have gained a
better understanding of the concepts
in both fields. It has helped me in my
coursework as well.” (Sponsored this
year by General Motors.)

Graduate Mentoring Program:
This program provides information and
strategies to assist women engineering
graduate students toward achieving
personal, academic, and professional
success. This is achieved within the
framework of a networking mentoring
model and through consistent
assessment of program objectives

and results. The networking model for
the program is implemented primarily
through monthly meetings that allow
participants to interact with each other
and enjoy lively, informative speakers in
a supportive environment. (Sponsored
this year by the heads and deans of the
College of Engineering.)

MentorNet: The national electronic
industrial mentoring network for Women
in Engineering and Science matches
undergraduate and graduate students
from colleges and universities with
practicing engineers throughout the
United States. Purdue’s WIEP is one of
MentorNet’s original university partners.
(Sponsored this year by the Dean of the
College of Engineering.)

Tutoring Sessions by Subject

O Chemistry
O Calculus

E First-Year Engineering

O Biology

B Physics

O Computer Science
O Statistics

O Adv. Engr




WIEP Corporate Donations FY 2004-05

$10,000 or above

Under $10,000

ADC Telecommunications, Inc.
Alcoa Inc.

Applied Materials

Boeing Company

Caterpillar Incorporated

Fluor Corporation

General Motors Corporation

WIEP Corporate Matching Donations FY 2004-05

Abbott Laboratories

Air Products and Chemicals Inc.

Chevron Corporation

Corning Inc.

Deere & Company

Delphi Corporation

E.I. Du Pont de Nemours & Co.

Exxon Mobil Corporation

Honeywell International

Intel Corporation

Kimberly-Clark Corporation
Motorola Incorporated

Munther & Janet Qubain Foundation
PPG Industries Inc.

United Technologies

Whirlpool Corporation

$1,000 or above

Altria Group Inc.

Henry Luce Foundation, Inc.
Hewlett-Packard Company

Intel Corporation

International Business Machines
Motorola Incorporated

$500-$950

Boeing Company

Delphi Corporation

Procter & Gamble Company
Raytheon Company

Under $500

3M Corporation

Air Products and Chemicals Inc.
Alcoa Inc.

Ameren Corporation

American Electric Power Company Inc.

Anheuser-Busch, Inc.

Baxter International Inc.

BP PLC

ConocoPhillips

Dana Corporation

Eli Lilly and Company

Exelon

Fidelity Charitable Gift Fund
Ford Motor Company

General Mills Inc.

General Motors Corporation
Goldman Sachs and Company
Guidant Corporation

Hyperion Solutions Corporation
Ingersoll-Rand Company
Invensys PLC

ITT Industries

Johnson & Johnson

JustGive

Kimberly-Clark Corporation
Lexmark International Inc.

Lockheed Martin Corporation
Maritz Incorporated

National Philanthropic Trust DAF
National Semiconductor
Northrop Grumman Corporation
Pepsi Bottling Group Inc.
PepsiCo Inc.

PPG Industries Inc.
Saint-Gobain

SBC Communications Inc.
Scientific-Atlanta Incorporated
Shell Qil Company

Siemens AG

Sun Microsystems Inc.

Texas Instruments Incorporated
United Technologies

Wells Fargo & Company
Whirlpool Corporation

Xerox Corporation




WIEP Individual Donations 2004-05

Total Gift of $500 or above
Theresa L. & George E. Adams, Jr.
Marcia R. & Ted Alstott

Annette B. Bergeon

Susan Brasmer-McKinley
Anna E. (Bets Lillo) & Raymond Bukszar
Sarah L. Corbin

Madonna D. Cornelissen &
Edward F. Andrewlavage, Jr.

Terry W. & Cathie E. Dager

Jane Z. Daniels

The Estate of Robert W. DeMars
Gwendolyn K. Doering

Sheryl A. Fine & John B. Lewis
Patricia D. Galloway & Kris R. Nielsen
Christie L. Girouard

Abbie J. Griffin

Deborah L. Grubbe & James B. Porter, Jr.
Nishi Gupta

Susan A. Hallen

Barbara B. Haney & Terry Stadler
Thomas W. Head

Mary E. Helmick

Beth M. & Eric A. Holloway

Jane E. Howell

Nancy Huber

Linda L. & James Edward Huff
Melissa A. lovino

Joan A. & Kenneth E. Isman

Gwynne L. Johnson

Stacey M. Kacek

Cecelia D. & Mark A. Lawley

Harvey Y. & Barbara S. Lee

William Craig Leese & Kristin L. Kerwin-Leese
Kendra S. & Andrew W. Mattison
Shirley McCarty

Terrie L. McComb

Erin C. Mc Ginnis

Thomas L. McKinley

Kristen L. Menon

Melissa C. & Daniel C. Moran
Susan L. Nalewajk

Deborah K. Patrick

Patricia J. & Eric K. Poppe
Sandra L. Postel

Patricia A. & Bloor Redding, Jr.
Janis K. & Robert S. Richert
Louise Rogers

Herman H. Rose

Nancy L. Sarkisian

Carol S. & Robert M. Stwalley Il
Gretchen L. & Brian K. Swain
Douglas A. & Susanne Upshaw
Richard Vogel & Patricia L. Slaber
Henry A. & Emily M. Wadsworth
Susan C. Watts

Susan L. Woodling

Mary Ann Zimmerman

Total Gifts of $120-$450
Jennifer M. Ahlskog

David B. & Holly L. Aulen

Kari L. & Mark D. Barbar
Caroline M. & David C. Berghult
Margot A. Bliven

Marcia A. Camps

Celeste M. & Charles C. Chippero
Gloria M. Chuckman & Mark R. Ulrich
Kendall C. & Andrew R. Cipra

Caeli E. Collins

Mary L. & Steven R. Comer

Lara G. & Thomas J. Daly, Jr.

Teresa L. Decker

Pamela M. DeVoto

Barbara J. Duffner & Duncan Weir
Tricia L. Elston

Sara D. & Joseph Evans

Carol S. Fahey

Kristina L. Farley

Charles J. & Gretchen A. Fleischer
Jennifer R. Floyd

Arthur Forkos & Phyllis B. Weill-Forkos
Becky J. & Steven E. Fredrickson

Keith R. & Marcia W. Garvens

Karen M. & J. Kenneth Gentle

Roberta F. & John P. Gleiter

Kristen L. Gobbi-Belcredi

Tami L. Greenawalt

Tammy M. Griffey

Lisa K. Hackney

Laurie A. & James W. Herchenroeder
Shari E. Hilbert

Tricia A. & Mark P. Hochgesang

Robin S. & Steve W. Holmes

Patrick A. Houghton & Elizabeth S. Schaub
Angela R. Hoyt

Seema Jaggi & Michael M. Daniel
Julie A. Jagoda

Lora D. & Kevin L. Keller

Judith G. & Bradley L. Kicklighter
Deborah L. Kumpf

Lisa C. LaBean

Arden E. & Edward R. Larouere
Chantel E. & Bob Lenard
Michelle C. & Samuel R. Lyons
Margaret J. Lyons

Rachel K. Mace

Michelle Maranowski

Sandra L. Marek & James C. Marek
Karen A. McLaurin

Julie L. Moore




Susan M. Murch

Sarah A. Nation

Heather M. Newlin & Charles A. Thompson
Kathleen M. Parlow

Erika J. Pearson & Roger A. Wesley
Carolyn & John H. Percifield

Heidi A. Peterson

Julie A. & Ray A. Plagens

James H. & Edith A. Probus

Janet L. & Munther Qubain

Lois S. Raphael

Mary K. Razminas

Laila R. & Reda R. Razouk

Martha L. Rees

J. Scott & Ellen J. Robbins

Colleen A. & Kenneth Robertson
Robert H. Roth

Vicki L. Rothhaar

Mark & Melanie A. Rubino

Lorie J. Schmidt

Marguerite A. Schrader

Jeanette E. & Donald F. Schriner, Jr.
Tracy A. & Stephan A. Sellers
Margaret S. Shaw

Jacqueline M. & William J. Smith
Mary K. & Richard D. Smith

Sheila M. & Melvin Smith

Patricia S. & Gary M. Sorensen
Sheri L. & Ryan J. Stark

Chad J. & Alice C. Starr

Robin P. Steel

Mary C. Stoddard

Joann M. Takehara & David G. Sanford
Frederic & Virginia Tremmel

Ellen S. Truby

Linda M. & Terrence P. Trumm
Margaret J. Umphres

Melanie L. & Frederic J. Varin
Jennifer L. & Jeremy M. Weiss
David A. & Betsy F. Willis

Judith M. & William H. Wolpert
Robert R. Ziek, Jr. & Marcia S. Ziek
Carla J. & Michael D. Zoltowski
Total Gift of $10-$100
Sue H. Abreu

Julia K. Acheson

Ellen M. & Joseph R. Adamo
Nicole M. & Mark H. Adams
Nahid Z. Afsari

Patricia M. Ainsworth

Salmina T. & Muhammad A. Alam
Cathy A. Alexander

Sharon & Joseph D. Amlung, Jr.
Tami J. & David W. Anderson
Valerie A. Andres

Vanessa L. & Michael J. Arvay
Susan M. & Carl J. Arvin
Susan M. & Steven Aurand
Marilyn A. Ayala

Heather L. Baburek

Julie M. Bahr

Valerie K. & David F. Bahr
Mary Baillargeon

Leslie A. Baker

Rebecca L. & Shannon D. Baker
Roxy A. Balian

Bruce & Jane H. Barger
Melanie R. Barnes

Marjory J. Barriage

Traci J. Barron

Suzanne M. & Charles A. Bast
Elizabeth A. Becker

Patricia J. Behrens

Karen D. Berg

Debra A. & Toney L. Bergman
Karen R. & Erik Berkman
Cynthia J. Bernauer

Elizabeth A. Billings

Teresa A. & Michael J. Bischof
Dawn R. Blankenship Jackson
Mary J. & Jeffrey G. Blaschak
Linda G. Blevins

Jennifer A. Bonner

Alan Borken & Marilyn Bettsborken
Bonnie J. Boylan

Carrie D. & John F. Brainerd Il
Julia M. & Kevin M. Braman
Dwight W. & Kimberly A. Brandon
Rebecca C. Branson

John E. & Laurel E. Branstrator
Denise E. & Jeffrey L. Brentlinger
Natalie & Eric J. Bruun

Dina L. Bruzek

Greta L. & Jeffrey A. Buck

Karen M. Buening

Cynthia A. Bugert

Penelope L. & Thomas T. Burke
Stacey A. & John F. Burr, Jr.
Martha J. Butwin

Florine J. Cain

Susan M. Caplinger

Jerry L. Carlin

Gretchen L. & David G. Carlson
Jennifer L. & Brian K. Carlson
Christine E. & Brooks C. Carpenter
Lisa L. & Daniel P. Casler
Sabrina N. Casucci

Kristen J. Cavanaugh

Terri A. Chapman

Herng-Jen & Chih-Tsai Chen




WIEP Individual Donations 2004-05

Shannon Chen

Yu-Tzu Chen

Elizabeth A. Chilcoat

Tamara M. Christen

Robin J. & Alan B. Church

Lisa M. & Mark R. Churitch
Jodie A. & Thomas D. Collignon
Catherine L. & Brent D. Conrad
Kim M. Corsi

Christine L. & Robert M. Corum
Mary R. Corya

Leah M. & Jason R. Cosgrove
Holly M. & Erik J. Couch
Dorinda E. Courtine-White
Sarah A. & Gregory L. Cox
Karen L. Czysz

Annette M. Danek

Kristen M. Danielsen

Sheri A. Davies

Elizabeth A. DeBartolo

Colleen J. & James M. Densmore
Julia L. & Eric P. Derloshon
Pamela A. & Walter J. Dickerson
Rhonda M. & Kevin E. Dillman
David M. & Donna M. Dodrill
Dana K. Doi

Deborah L. & David W. Downey
Rebecca J. Dreasher

Mary M. Duncan

Rachel A. & Gary R. Duncan, Jr.
Helen J. & Thomas E. Dungan
Andrea M. Dunn

Christina M. Eakman

Holly C. & David T. Easterbrook
Deborah J. & Kenneth B. Edwards
Susan J. Ellspermann
Cassandra L. Engstrom

Jodi L. Eppler

Maria C. & Jeffrey W. Erickson
Karen R. Estes

Mary J. Everett

Laurie A. & Edward Exson
Kathryn A. Fair

Robert H. Fairman Il & Jenell A. Fairman
Angela G. & Robert R. Ferguson
Cheryl L. Fievet

Beth K. & Bradley S. Files
Cynthia & Gerald W. Fink

Jill T. Fisher

Kacie B. & Alex A. Fleck
Stephen R. Fleeman

Christina D. & James N. Fleming
Linda S. Flosenzier

Brooke E. & John D. Folkers

Tina S. Foraker-Blackwell &
Kevin Blackwell

Meg A. Fortney

Michael J. Fox

Stacey M. Fox

Dianne E. & Robert France
Chere R. & Steven T. Frettinger
Kuk H. & Stephen F. Frey
Susan M. Frey

Elizabeth M. & Michael A. Frisch
Susan A. Fuglem

Lisa M. Fulton

Deborah A. & Paul Furman
Mony R. & Gavin P. Furtado
Mary L. Gambone

Shanti Gangadharan

Tari A. & David M. Gard
Jennifer R. & Jason L. Geisler
Lee A. Genet

Susan G. & Michael L. Gentry

Kathleen E. & Lawrence A. Giannini
Margaret M. & Mark D. Gibb
Angela P. Giddings

Ralph L. & Josephine R. Gilbert
Martha E. Glum

Anne M. Godfrey

Diane K. Gordon

Amanda F. Goss

Audrey J. & Jon M. Grassman
Katherine L. & Douglas R. Greenhill
QOoluva D. Greer

Kelli M. & Chad D. Grothen
Erica L. Grunst

Annemarie Gucwa & Alan Yuhas
Claudia K. & Patrick M. Gunsch
Mary A. & Keith A. Hadley
Nicole A. Haffke

Anita K. Hagen

Melissa A. Hamilton

Margo Hammell

Christina K. Hampton

Rebecca L. & Mark P. Hansell
Lisa A. & Walter D. Harding
Melissa S. Hardy

Timorah S. Harlen

Kelly M. & James C. Harless
Lisa R. Harper

Maureen A. Harpring

Carrie E. Harris

Heather S. & James P. Harris, Jr.
Corrie R. & Jeremy L. Hartman
Melinda M. Hartz

Patricia A. & Thomas F. Hawley
Judith A. Hazel

Jennifer D. Heathcote

Patricia A. & Robert A. Heathcote
Lory L. Hedges




Mary T. & Christopher A. Hedges
Deborah J. Henley

Daniel J. & Rebecca J. Herr
Christie L. & Gregory S. Hertle
Christopher J. & Alyson M. Hickey
Kate E. Higdon

Bret S. & Julie R. Hildebran
Amy K. & David L. Hildebrand
Heather A. Hildebrandt

Edith A. Hiltebeitel

Michael S. & Marilyn K. Hines
Christine Hobbs

Heather L. Hoblet

Hachelle A. Hoenert

Elaine M. Hoff

Briana A. & Stephen P. Hoffman
Jennifer M. Holohan

Pamela A. Horning

Catherine A. Howell

Elisha D. & Scott E. Huddleston
Elodie R. Hudson

Andra D. & Michael E. Humes
Stephani D. Hunsinger
Marjorie S. Hunter

Betsy C. Huntingdon

Jennifer L. & Stephen N. Hurst
David T. & Kelley A. Hurt
Kristina L. Inderrieden

Mary S. Izor

Jeffery N. & Katrina M. Jackson
Mary K. Jackson

Leigh R. Janes

Nicole L. Johannigman

Amy J. Jones

Jeanette L. & Joseph A. Jordan
Kathryn D. & Kris L. Jorgensen
Renee L. Jung

Rebbecca M. Kacvinsky
Ann Marie Kenitzer
Leah A. Kennelly

Karen M. Kennelly Collins &
French D. Collins

Dolli A. Kettron

Patricia M. & Timothy A. Kilgore
Laura C. & Keith E. Kinerk
Heather L. King

Sherry L. King

Kathryn L. Kinsey

Casey K. Kirchner

Kay L. Kirkpatrick

Joanne M. Kleem

Katherine M. Klemen

Andrea L. Knox-Kelecy &
Patrick M. Kelecy

Rebecca A. Kopp

Deniece Korzekwa

Agatha Kotsonis

Candace D. & Peter Krautkramer
Sharon R. Kreinbrink

Joy C. Krejci

Mary M. & David W. Kriebel
Debra M. & Leo M. Kucek
Julie M. Kucklick-Elrod
Corrine A. Kuhl

Lori L. LaGrange

Mary A. Laird

Michael A. & Victoria F. Laird
Nancy R. & Michael H. Lambert
Kathryn H. & Jonas B. Lamis
Betsy S. & Daniel B. Lange
Amy J. Langendorfer

Elena B. Langlois

Lee A. & Steven E. Lankton
Danielle R. Larimer

Wilbur M. & Joan Larson
Christina L. Lasita

Laura E. Launikitis

Pamela A. Leatherwood
Jessica J. Leddy

Sara J. Leitner

Amy L. & David Lester
Kenneth S. & Elizabeth D. Lewen
Mulan Li & Yufeng Zheng
Heather J. Light

Jennifer K. Light

Elizabeth A. Linginfelter
Amy S. Lint

Renmarie S. Little

Jennifer C. & Jack W. Long

Rosalind A. Long &
Thomas A. Maliszewski

Josef A. & Kathleen T. Lorenz
Julia W. & Benjamin W. Loveless Il
Christine M. Lowmaster

Jennifer K. Lubbock

Janet K. & James E. Lumpp, Jr.
Courtney J. Lutz

Ceila R. & Richard E. Mach

Aimee L. Macnowski

Anne M. & Richard Maksimoski

Holly L. Mancusi-Hand & Jeffrey D. Hand

Leona R. Marino

Cecelia C. & Dominic V. Marrese
Annette E. & John W. Marstiller
Donna K. & Paul A. Marvel
Susan M. Mayer

Robyn K. & Martin A. Maynard
Christine M. Maziar

Joellen R. & Daniel R. McAninch
Edith R. McCabe

Kristen M. & Thomas M. McCain




WIEP Individual Donations 2004-05

Elizabeth M. & Michael E. McCallister
Georgia McCarthy

Kathleen M. & Douglas S. McCormack
Michelle M. & Michael D. McGinley
Michelle Y. & Patrick T. McGough
Michele J. McHenry

Marilyn Mcllvaine

Pamela A. McVeigh

Wendy S. Mears

Michelle L. Medlin

Nancy P. Medrow

Carolyn E. & Alan R. Meiss

Anne C. Mekel Hodge

Susan M. Metro

Suzanne M. Meyer

Kimberly A. & Brad A. Meyerholtz
Susan M. Millard

Frances H. Miller

Selena A. Miller

Mary E. & Barry E. Miller

Sandra K. & Steven P. Mitton

Amy J. Monical

Charity M. & Mark D. Monroe

Mary E. & Kent W. Montgomery
Dominic A. & Carla L. Montoya
Elizabeth A. Moorehead & Jeffry T. Russell
Angela M. Moots

Ethel L. Morgan

Rachel D. Morgan-Fruth &
Randolph J. Fruth

Emily L. & Michael A. Morin
Helen A. Morlock

Carol L. & Mark R. Mosher
Mary E. Mosier

Lisa B. Mowery

Veronica R. & Marcus M. Murry
Kathryn A. Murtha

Constance L. Musler

Heather R. & Garret D. Nacke
Robert J. & Cynthia J. Nealon
Carol E. Neely

Susan G. & Roger Nelson
Melanie S. Nelson

Kacia L. Nesbitt

Jo Ann Newman

Weihua Ni & Jianwei Wan
Elizabeth E. Nichols

Theresa G. Nordhoff

Elizabeth A. & Kevin C. Nunning
Colleen M. & Mark N. Obergfell
Margaret M. 0’Connor

Erin M. O'Donnell

Laura J. Olson

Marcia E. 0'Malley

Danielle M. Orr-Bement & Joseph D. Bement

Kerry A. & Daniel S. Osborn
Sarah J. Ostapchuk

Karen D. & Jason A. Owens
Kristin L. Palecek

Constance R. Pallas

Stacey L. & Blaine J. Paul
Deborah M. Payne

Heidi Peck

Jodie L. & James W. Peller

Lisa A. Penny

Carolyn L. & Timothy W. Petersen
Wendy R. Pfile

Elizabeth W. Phillips-Jones
Rebecca R. & William D. Pickard
Barbara J. Pickett

Kristin P. Piskulic

Andrea L. & George B. Plain
Jamie L.& Thomas A. Poczekay
Janet A. Poppen

Jennifer L. & Brian L. Preston
Susan D. Pritchard

Mary L. Prusi

Amy E. Przybylinski

Jacqueline M. & Gregory S. Pugh
Lee A. Pyle

Kimberly A. Quinlan

Shannon B. Quinn

Jane M. Quirk & Steven B. Barnes
Cheryl L. Rajewski

Christine M. Rasmussen

Wendy N. & Mark C. Ray

Janet R. Reed

William A. & Vicki Reed

James P. & Carol A. Renna
Aimee Huai-San & Paul C. Repp
Theresa A. Rey

Barbara A. Ricca

Julie D. Richardson & Gregory A.
Richardson

Jennifer A. Riedeman

Scott B. & Veronica L. Rife
Rachel E. Rineheart

Amy M. Ritter

Karleen L. Robertson

Ronna F. Robertson

Danielle E. & Adrian N. Robinson
Dianne M. & Robert W. Rodenbeck
Kathy A. & Steven M. Roemmel
Tara J. Roidt

Karen S. Roth

Lisa M. Runge

Leslie A. Sajovec

Joanne M. Salazar

Daryl W. Salmons & Helen J. St. Clair

Stacey A. & Matthew J. Schafer
Ethel J. Schelly




Florence E. Schillmoeller &
John R. Wiseman

Kimberly L. & Keith A. Schimmel
Heidi A. Schneider

Laura J. & Timothy S. Schoenecker
Laura J. & Donald B. Schofield

Jennifer K. & William F. Schoonover, Jr.

Elizabeth A. Schott

Lisa K. Schroder

Grace C. & Andrew T. Schulz
Heather N. & Jonathan L. Schurr
Julia L. & Michael A. Seiler
Shashikala A. & Achyut V. Setlur
Davee A. & Christopher J. Setzer
Cecelia M. Sharp

Lisa Yi-Shine Shieh

Ann E. Simmons & Erik M. Seligman
Christine J. & Kenneth W. Simon
Kimberly S. Sitton

James C. Skridulis

Mary E. & Louis K. Slimak

Jill A. & Ronald E. Smith

Sandra L. Smith

Amy E. & Chad M. Smitley

Julie A. Sopp

Rebecca D. Speaker

Manette L. Speas

Jill E. Speizer

Kimberly L. & Bret Sperry
Elizabeth A. & Michael K. Spratt
Jeffrey J. Sriver

Audrey A. St. Germain

Mary P. Stahl

Gail Stallings

John R. Stauffer

Taryn C. & Kenneth E. Stebbings
Stephanie L. Steber

Majella & William R. Stevenson
Carol A. Story

Therese K. Stovall

Kendra M. & Scott L. Straub
Gretchen E. Sunko

Dawn-Marie Sutton

Wendy A. & James R. Swindol
Kirsten S. & Frank J. Szendrey
Jennifer L. & Thomas M. Talavage
Kathy A. Talman

Carol L. Tasillo

Karenann Terrell

Shari L. & Shane E. Thread

Rita J. & Jeffrey F. Thurston
Alyson R. Tighe

Dana S. Tiller

Angela R. Toles

Susan E. Tomarchio

Nicole A. Tompkins

Terri J. & Jeffrey L. Tonges
Margaret & Steven C. Townsend
Lori P. & William S. Traweek
Katharine M. & Brian J. Trem|
Amy L. Trissler

Christine M. & Richard T. Trowbridge
Elizabeth S. Truelove

Jean Ching-Yi Tsai

Leanne A. & S. Michael Turner
Leslie J. Valley

Amy L. VanBerschot

Julie A. VanDerZanden

Michele K. & Donald P. VanKrieken, Jr.
Kimberly L. & Douglas T. VanSlambrook
Sheela & Mahesh Veerina
Margaret M. Veslocki

Mara A. Voglewede

Jennifer L. Walding

Rhonda D. & Larry Walthall
Elizabeth A. & James A. Wallz
Jorie K. & Stephen A. Watness
Jennifer L. & Darrel W. Weaver
Ligiong Wei & Zhanping Chen
Sarah E. Weissinger

Theresa M. & Douglas F. Whitemarsh

Julie A. & Jon B. Whitney
Steven J. & Emily E. Wieringa
Lisa M. Wilcox

Donald C. & Diana L. Wilcoxson
Ruth E. Wiley

Ottilia E. & Ronald B. Wilkins
Judith A. & Millard M. Williams
Ronda R. & Kenneth Williams
Shilpa Williams

Alice J. Wilson

Pamela L. Wilson

Elizabeth N. Winkler

Robin J. Wippich-Dienhart &
Thomas S. Dienhart

Jacqueline K. & Mark R. Wohlford
Anne L. Wolf

Laura A. Wolski

Ka-Ling C. Wong

Cynthia A. & Daniel E. Woolard
Christina A. Worrall

Jennifer L. Wright

John R. Wright, Jr.

Nancy K. Wright

Debra A. Wright-Hughes
Charlene A. & James R. Yauch
Suet Lee Yeo

Michele L. & Jacek Zagorski
MaryAnn Zelenak

Susan J. & Steven W. Zellers
Fan Zhang

Haengmi & Eric S. Zucker
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